Maori sector

VISION
Success is normal for all Maori
RESULT
Waitakere Maori successfully participating and achieving at all levels of education and learning whether kaupapa Maori or mainstream

DEFINITION

· Maori are successful

· Maori are decision-makers

· Maori successfully contribute to the future of our city (socially, culturally and economically)

· Maori are global learners.
SNAPSHOT

· There were 26,200 Maori in Waitakere in 2006, representing 13.4% of Waitakere residents.

· In 2006 there were 6,327 Maori students enrolled in Waitakere schools out of a total of 33,329 students. Of these 5,947 are in mainstream schools.

· There were 2,916 Maori children aged 0 – 5 (Census 2006).

· There are nine Te Kohanga Reo and 4 Maori ECE centres in Waitakere.

· Kohanga Reo had 3% of Waitakere’s early childhood enrolments in 2004, compared with 6% nationally. Over 200 children attended a Kohanga Reo or Nga Puna Kohungahunga (family / whanau playgroup based on Tikanga and Te Reo) in 2004.
· Waitakere has four kura kaupapa Maori: 1 composite state school, 2 primary state schools and 1 private composite Christian school (50 Maori students). The number of funded kura kaupapa students in Waitakere in 2006 totalled 330.
· Education services targeted at Maori include courses provided by two TOPS providers, and alternative education programme for Maori youth (Waipareira Alt Ed), and programmes promoting nutrition education.

· Hui Taumata Matauranga are held annually in Waitakere. These hui are a local response to a national hui to identify Maori education priorities within the city.

· Maori representatives on Waitakere school Board of Trustees in 2006 was 11.8% compared to 74% European and 12.2% Pasifika.
INDICATOR ONE - ECE participation

· The participation of Māori children in ECE has grown steadily, from 81.9% in 2001 to 91.1% in 2006, which is higher than the total New Zealand rate for Māori children of 89.9%.
· 523 Maori children had preschool education in 2005. 8.9% did not attend ECE in 2006

· 492 Maori children attended ECE in Waitakere in 2006 (91.1% compared to European 97.3%). 48 did not attend ECE and 19 had unknown attendance.
Graph: Māori ECE attendance (Waitakere City)
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· ECE participation in Waitakere in 2005 for Maori was 90.2% (91.1% in 2006) compared to European 96.9% (97.3%).

· There are 20 qualified Maori ECE teachers in Waitakere (2006) and 29 unqualified

· There were 233 children enrolled in Te Kohanga Reo in Waitakere in 2005 and 228 in 2006.

DISCUSSION
· Māori participation in Early Childhood Education has been identified by the government as one of eight key action areas. The Ka Hikitia - Managing for Success strategy (2008 to 2012) aims to increase Māori participation in Early Childhood Education to 95% by 2012. Waitakere City is well on the way to achieving that target.
INDICATOR TWO - Formal qualifications
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· Table 1 indicates that compared to the Auckland Region (20.6%) and New Zealand (21.8%), Waitakere City has a slightly higher percentage of Maori school leavers with little or no formal attainment at 22.5%. Compared to other ethnic groups within Waitakere City itself, Maori had a much higher percentage of school leavers with little or no formal attainment with the second highest group being ‘other’ at 15.7% and European at 13.5%. These figures regarding “little or no formal attainment” are considered conservative, as they exclude school leavers that have achieved 14 credits or more, but less than a full NCEA Level 1 qualification.
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· In comparison with Auckland City and New Zealand, Waitakere City has a lower percentage (24.6%) of school leavers qualified to attend university. In relation to school leavers who are Maori in Waitakere City, there are 14.3% who are qualified to attend university. This is a comparable figure to the 14.8% of Maori in New Zealand who leave school and are qualified to attend university.
· Auckland City has a higher level (26.2%) of school leavers who are Maori and qualified to attend university than Waitakere City or New Zealand.
· Compared to other ethnicities in Waitakere City Maori have the lowest percentage of school leavers qualified to attend university at 14.3%. Pasifika have a slightly higher percentage at 17.4% and NZ Europeans have 25.9%. The ethnic group with the highest percentage of school leavers qualified to attend university in Waitakere City is Asians at 48.3%.
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· Waitakere City has 49.1% of Maori school leavers who have NCEA Level 2 and above, comparably less than the 74.6% in Auckland City and 60.2% in New Zealand. When comparing the numbers for Maori school leavers with NCEA Level 2 or above Waitakere City has 32% of school leavers with NCEA Level 2 and above which is a comparable figure to that of New Zealand at 36.7%. Auckland City has more than 50% of school leavers who are Maori and have NCEA Level 2 or above.
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· Table 5 indicates that there were 4,902 Maori who have no qualification living in Waitakere City compared to 6,027 Maori in Auckland City with no qualifications. Calculated as a percentage there were 35.6% of the Maori population in New Zealand with no qualification compared to 33.9% of the total Maori population in Waitakere who have no qualifications and 28.5% of the Maori population in Auckland City who have no qualifications. This indicates that Waitakere City is close to the national average for this indicator but doing less well than Auckland City.
· For bachelor degrees and Level 7 qualifications New Zealand has 4.9% of the Maori population with this qualification. This compares with Auckland City that has 9.7% of its Maori population with Level 7 qualifications and Waitakere City that has 5.2% of its Maori population with this qualification. Waitakere City is performing slightly better compared to New Zealand for this indicator but trails Auckland City by 4.5%.
· Waitakere City has 7.5% of Maori who have gained a post school Level 4 certificate which compares directly to the New Zealand statistic of 7.5% and is higher than Auckland City at 7.2%.

DISCUSSION
· Persistent low family income is related to poorer education outcomes. It is particularly marked in the statistics for Maori and Pacific peoples. However, when deprivation is taken into account, Maori and Pacific peoples have worse outcomes than do pakeha.
· Educational qualifications are linked to work status and income. Those students who have a formal qualification such as a bachelor’s degree or higher have double the potential earning power than those with no qualification.

· Students who leave school without NCEA Level 2 and above are believed to have limited job prospects. Students who complete this qualification have a basic prerequisite for higher education and training and many entry-level jobs.

· Early immersion is associated with better achievement in all curriculum areas.

· Speaking Te Reo Maori at home is positively linked to achievement.

· Maori students are over-represented in foundation learning courses in tertiary education because they leave school without the levels of competence in literacy, numeracy and language they need for tertiary education.

· The rate of progress for Maori and PI students across school years and curriculum levels is generally similar to that of Pakeha and Asian students, But Maori and PI students’ achievement starts at a lower base and never makes the gap.

· Principals report that students who do not achieve NCEA L1 feel “shamed” and may leave and do not make the most of opportunities now available through NCEA, Gateway, STAR courses and careers advice. Continued formal and informal learning beyond school is linked to individual and community progress.

· Maori who enrol in tertiary education for the first time are more likely to enrol in certificate level courses

· Though some boys in majority Maori medium education achieve at a very high level, boys are over-represented in those who achieve at a low level.

· Most Maori participating in majority secondary Maori education gain NCEA credits in reading and writing in Years 9 & 10.

· Maori medium NCEA candidates have a high rate of achieving the external reading and writing standards they attempt.

· There is a low level of expectation for multicultural students by some parents and teachers. This also applies to Pasifika and Maori students.

· Programmes to lift educational achievement and address disproportionately high rate of suspensions and stand-downs amongst Maori students such as the Te Kotahitanga programme (which operates in four Waitakere City high schools) show great promise in addressing students’ needs in the learning environment.

INDICATOR THREE - Student engagement and participation
Stand downs, suspensions and exclusions

· The stand down rate for Maori in Waitakere is 52.7 per 1000 students (compared to 27.3 for European) – the highest rate in Auckland.
· The suspension rate for Maori is 14.8 per 1000 students (compared to 3.2 for European).
 Age-Standardised Rates per 1,000 students for Exclusions by Ethnicity in Waitakere City (2004 to 2006)

	
	European / Pākehā
	Māori
	Pacific Islands
	Asian
	Other 
	Total

	2004
	1.2
	6.2
	3.8
	x

	x
	2.7

	2005
	1.3
	6.9
	4.3
	x
	x
	3.0

	2006
	1.6
	4.2
	4.6
	x
	6.7
	2.8


Source: Ministry of Education
· There is a significant drop in Māori exclusions, from 6.9 in 2005 to 4.2 in 2006. Māori students in Waitakere City are now less likely to be excluded than students of other ethnicities or Pasifika students. This trend is evident across New Zealand, with the rate of exclusion for Māori students dropping from 6.4 in 2000 to 5.6 in 2006. 
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· Table 2 indicates that for every 1,000 fifteen year old students in Waitakere 170.9 Maori students applied for early leaving exemptions. This is a much higher rate than for Maori students in Auckland City with 116.1 students for every 1,000 that applied for an exemption and 152.4 students in every 1,000 that applied in New Zealand. Compared to other ethnicities the rate of 170.9 Maori students that applied for early leaving exemptions in Waitakere City is far higher than those from Pasifika at 48.7 students per 1,000 fifteen year old students and 60.3 NZ European students per 1,000 fifteen year old students.
· Maori students have the highest early leaving exemption rates amongst 15 year olds, 2.8 times higher than European. Maori students have the lowest retention rates for staying at school to ages 16 and 17.

DISCUSSION
· There is a strong correlation between early school leavers and unemployment/or low incomes which in turn leads to poverty and dependence on income support. Students leaving school early without qualifications often find it difficult performing in the workforce and may have problems in terms of life time learning.

· Students who show signs of disengagement at school are also likely to experience family pressure, engage in risky behaviour, and not have interests that engage them outside of school.

· Students who leave school early, many with little or no formal qualifications, are less likely to participate in further training and/or employment and are more likely to have lower incomes or be dependent on income support. The positive effect of each year of schooling on incomes has been estimated to range from 5 to 10 percent.

· Rates of suspension and stand downs for Maori are dramatically higher than for European. These trends are consistent with national trends.

· Many young Maori, particularly boys, become disengaged from secondary school in their first years there (Years 9 & 10).
· Maori students are three or more times as likely to be stood down, suspended, excluded or expelled as their European counterparts.
· Maori and Pasifika students are most likely to be frequent truants, being five and four times higher than their Asian or European counterparts.

· Some parents and educators believe schools inoculate the many against education by forcing unwanted learning upon them. There are not enough choices for non-mainstream children. 

· Maori and Pasifika educators and parents say there is evidence students don’t have a sense of value of their own culture. It is either not reflected in the school environment (language, arts) or it is ‘tokenism’ and is viewed as having no real depth.

· The restorative justice programme which is currently being used by some secondary schools is working well in that the number of suspensions has been reduced. It involves family meetings.

INDICATOR FOUR - Maori teachers

· There are 170 Maori teachers in Waitakere out of a total of 2,129 in NZ.

· There are 20 qualified Maori ECE teachers in Waitakere (2006) and 29 unqualified.

DISCUSSION

· There is a shortage of teachers and resources for te reo Maori in Aotearoa.

· There is a perceived lack of quality teachers to support Maori students. Some Maori educators have identified a lack of teacher training options in Waitakere and no wananga as a barrier to enabling further education for Maori.

WHAT WORKS?
· Effective Maori specific provision (e.g. kura, wananga, kohanga, puna, teacher training/in-service provision). The proposed Whare Wananga at Hoani Waititi Marae, has the potential to make significant positive impacts on the number of Maori with qualifications.
· Effective mainstream provision with quality teachers with an understanding of Te Ao Maori. 

· Effective and meaningful engagement with whanau, hapu and Iwi.
· Scholarship programmes with comprehensive Maori mentoring and support.
· A strong network across all educational settings – working towards a common aspirational goal (not deficit based).
· Having a Maori voice in decision making.
· Effective links between sectors and providers.
· Meaningful equity programmes to address disparities.
· Having a shared understanding of success.
· Incorporating Te Reo me nga Tikanga and identity into curriculum, pedagogy and the environment.
· Collaborative initiatives between Maori and schools/ providers.
· Programmes to lift educational achievement and address disproportionately high rate of suspensions and stand-downs amongst Maori students such as the Te Kotahitanga programme operating in several Waitakere City high schools show great promise in addressing students’ needs in the learning environment. 
SUGGESTED ACTIONS / PARTNERS
Targets: By 2027:

90% of Maori school leavers will have NCEA Level 2 and above (currently 14%)
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25% of Waitakere Maori will have L7 & 40% L 7 or higher

[image: image8.png]a5
40
£
30
25
20
15
10

CLevel 7 Degree M Level 7 and higher

Waitakere Maori 2006 Waitakere Maori 2026





· Establish a Whare Wananga to provide learning in Matauranga Maori. 

· Establish a teacher training programme for all teachers in Waitakere (Te Ao Maori and Effective Teaching).

· Support the full implementation of Te Kotahitanga programmes in all Waitakere schools.

· Support Waitakere schools with the development and delivery of kaupapa Maori solutions within mainstream school contexts.

· Establish a Maori BOT participation and effective training programme.
· Establish targeted Maori scholarship programme for tertiary education.

· Establish Waitakere scholarships and incentives for teacher training (teacher recruitment strategy).

· Investigate the establishment of a holistic Maori Technology /Trade Training programme.

· Develop and implement a Maori Celebration programme 

· Establish a high level strategic Maori Education Taskforce for Waitakere

· Partners: Whanau; Marae; Hapu/Iwi; Runanga; Maori providers; Members of Parliament; All schools settings (compulsory and private); All providers of tertiary education serving Waitakere City; Ministry of Education; Tertiary Education Commission; Ministry of Social Development; WEST; WCC and Waitakere Enterprise; Department of Labour; Business and Industry; Community organisations; Careers Services.
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